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Prayer, Pledges, & Mission Statement

Introduction of  Staff 

Worship & Praise

Kahoot: While elementary kids 
transition to gym and littles go to nursery.

State of the School Address 

Q & A 

Ice Cream Social in Gym

Regular Board Meeting 

Agenda



Our CCS Team
Michele Kuxhausen- 5C Director & Preschool

Keri Benton- Kindergarten 

Brandy Johnson- 1st Grade 

Rayleigh Farrenkopf- 2nd Grade 

Crystal Schank- 3rd Grade 

Darcy Frizzell- 4th/5th Grade

Arlene Barnes- Art 

Shannon Goss- Office Manager

Paul Goss- Maintenance 

Joann Jones- Business Manager 

Marcy Thomalla- Cafeteria Manager 

Martha Sabala- Preschool Para 

Priscilla Chavez- Pre-K Para 



Welcome
It’s time to kick off the 2021-2022 School Year. Please hold questions until the end 

during our Q&A section. 



The 2021-2022 School Year Theme
Ephesians 2:10

We want to create a culture at CCS that honors 

and glorifies God through building up the 

unique skills and talents of our students and 

staff! 

We are HIS masterpieces! 



Meet Our Leadership Team

Steph Reynaga

Director of Operations 

Oversee general budget and 
operations of the school, provide 

behavior support for staff and 
students, communicate with families, 

and maintain reporting for NDE. 

Dana Cardwell

Director of Curriculum

Encourage spiritual and academic 
development of students and staff, 
provide and support professional 
development and academic rigor

Deanna Goranson

Director of Development

Head up fundraisers, organize 

volunteer opportunities, and  

facilitate school’s involvement in 

the community



Praise Report
● MAPS results from Spring were great! 

● All positions hired 
○ 75% of our staff hold a Master’s Degree 

or are working towards one. 

● 11 new children to our elementary school 

● New interactive smartboards in all 

classrooms 

● 1-to-1 chromebooks for 4th-5th grade 

● Generous donation from Calvary Memorial 



Enrollment
Grade Total 

Students
New to the 
Class

Preschool 15 ---

Pre-K 22 ---

K 7 2

1 14 4

2 11 2

3 9 1

4 9 2

5 4

Total 91 11

Our goal is to start the school year on August 
30th with 95 students. We are currently at 91.

Last year we started with 85 students and 
gained 7 students throughout the school year. 

We want to grow our enrollment by at least 10% 
for the 2022-2023 School Year-- which would be 
approximately 9 new students. 



2021-2022 
Annual Budget



Projected Annual Income: $500,149 



Projected Annual Expenses: $558,990



Two-Year Projections 
At current enrollment, if there is no changes to tuition or fundraising goals. Use savings for deficit and 
approximately deplete our savings in 2 years. 

Year Budget Deficit Savings in CD:  $100,000

2021-2022 $50,000 -50,000

2022-2023 $50,000 -50,000

0

The school has operated with a deficit for many years and God has continually provided 
but we feel called to be responsible stewards of this school. 



Feedback from the Corporate Body
We want to hear your feedback on solutions to closing the gap in our budget. This is not a final decision but 
guidance for the Board on how to best support the school. 

Option #1: At current enrollment, increase tuition by at least 15% to cover deficit starting in 22-23. 

Option #2: At current enrollment, increase personal pledges or fundraising by at least $600 per student. 

Option #3: At current enrollment, increase tuition by at least 8% and increase personal pledges or fundraising 
by at least $300 per student.  

Please go to: https://forms.gle/QV8mgfyuQSD9ftkZ9 (see on your agenda)

https://forms.gle/QV8mgfyuQSD9ftkZ9


Challenges/Possible Solutions
Challenge Possible Solutions

Recruitment of new students Paid advertising on Social Media, Community Events/Partnerships 

Retention of Students Building community (quarterly fellowship nights), analyze data from Exit 
Interviews, Retain qualified staff, Church events 

Recruitment of Staff Start recruitment earlier (January/Feb), Job Fairs and Student Teacher 
Programs

Retention of Staff Possible Signing Bonuses by March 1, Retirement Plan, Increase Staff 
Appreciation  



Building Community
Areas to Serve: 

● School Board

● Prayer Team 

● PTF 

● Grandparents/Classroom Volunteers



Q &A
Patrons’ Comments may be limited to five minutes per speaker and will be 

delivered in a manner reflective of Christian principles, refraining from hearsay, 

gossip, and anger. Comments related to policy will be heard in open session. 

Comments related to personnel will be heard in closed executive session, 

considered as the last item on the board’s regular agenda, to protect the 

reputation of the subject(s). All comments will be considered and addressed by 

the Board prior to the next month’s board meeting, with an explanation and/or 

decision provided in writing to the patron. All comments offered in open session 

and related outcomes will be recorded in the minutes and available for public 

review. Patrons who feel they require more time or consideration of their 

comments are encouraged to request their issue be placed on the agenda as an 

agenda item one week (seven calendar days) prior to the scheduled meeting. 


